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The Secretariat of the United Nations presents its compliments to the Permanent and
Observer Missions (o the United Nations and has the honour 10 request the nomination
of candidates for the position of Deputy High Commissioner for Human Rights. This
position is at the Assistant-Secretary-General level and is based in Geneva, Switzerland,

The Deputy High Comunissioner for Human Rights serves us a role model for the
United Nations Values {Inclusion, Inegrity, Humility and lumanity) snd Behaviouss
Framework (Connect and Collaborae; Analyse and Plan; Deliver Results with Positive
Impuct; Leamn and Develop; Adapt mul Innovate), and the desired behaviours of the
United Nations System Leadership Framework,

Background

The UN General Assembly established The Office of the High Commissioner for
Human Rights in December 1993 through its resolution 48/141, which also details its
mandate,

Further mformation on the Office of the High Commissioner for Human Rights is
available on the following website: hups:twww.ohchr.org

Call for nominations and closing dute

The Secretariat welcomes nominations o supplement the Sccrctary-Gencral's search
and consuitations and would especially welcome the nomination of women candidates,

In accordance with the policy for the nomination of candidates, the Secretariat wishes to
outlinc that it is the sesponsibility of the nominating Government to ensure that each
candidate it nominates has not been convicted of or ig not currently under investigation
or being prosecuted for, uny criminal offence, or any violation of inlcmational human
rights law or internationsl humanitarian law, In the case of nominees who have been
investigated for, charged with, or prosecuted for any criminal offence but were not
vuuvicied, the nomating Government is requested o provide information regarding
the investigation(s) or prosecution(s) concerned,

The nominating Govermment is siso requested to cectify that it is not uware of any
allegat:ons against its nominaied candidate, and that they have not been involved, by act
or omussion, m the commission of ay acts that amount to violations of international
human rights law or intemational humuntarian Jaw.



All nominations wit] pe ircated with the strictest confidence, and short-listed eandidates
will be contacted direcily 10 undergo an assessmeny process, seference and background
checks, incleding human rights and confliets of interest scroening.

Duties ang Responsibilities

The Deputy High Commissioner wil)
. Rmt the I-gigh Commissioner for Human Rights (HC) vis-s-vig extemnal

* Advise and assist the HC with particutar focus on oversecing the areas of
adminisiration apg management, including human and financial resourcey
management, planning, oversight and accountability, resource-mobitization,
Communications, siructinra) refinm, performance evaluation and innovation,

s per HC's direction,

* Engage in policy development, especially n arcas under the DHC’s direct
purview, and udvise the HC on palicies,

* Chair the Operations Working Group (OG) regularly 1o monitar expenditure,
income and human tesources issues und advise the HC on office-wide budgciary
and financial issues, including allocation of Tesources, in line with the OHCHR
Results Framowork and us programmatic and organizational effectiveness
phioritics,

*  Canry out other dutics, a3 ussigned by the HC,

Skitls and Experiise
The Sceretary-General is seeking an individual with the following attributes:

* Al least 20 years of progressively responsible experience in Luman rights or
related ficld, with particufar focus on management, resource mobilization,
financial and/or human Fesvurces in large, multicultural institutions,

® ience i programme project planning and analysis, and
mmm budgeting in jarge o1zanizational scitings,

* Proven imck record of excellent management and technical leadership skills, a5
well as expencnce in coordinating aclivities and policies within a multilateral
ramework. :
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*  Well-demonstraied ncgoliahngmddiphmuicskius.

*  Demonsirated ability to work harmoniously in 3 multi-cultural team and
establish harmonjous and  eFeciive working relationships both withyy and
Outside the organization,

* High commitment 1o tie values and guiding principles of the United Nations and
good understanding of the United Nations sysiem, including Peacekeeping,
human righs, humanitarian ynd developinent setrings and challenges.

Languages

Human rights Sercening

In accordance with the palicy for the nomination of candidates, the Sccrctariat wishes to
autline that it is the responsibility of the nominating Government 1o ensure thgt each
candidate it nonunates has not been convicted of or js not currently undq- investigation

Conflices of interest sereening

All United Nations stafy members arc cxpected 1o uphald mchalﬁgl:lm slamial;;?[ of
efMiciency, competence and intogrity, Senior leaders in Darticular, have the respons ity
1w smm role models in upholding the Organization's cthical standards,

A conflict of interest ocours when, by acr or onission, i staff membnrjs _personal
interests interfere with the perfonmance of their official duties and responsibilitics, or
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Where a reaf or perceived conflict of interest does arise, senior leaders are obligated 1o
disclose this 1o the Organization withont delay. Iy order to avoid rea| Or perceived
lamily influence gr preferential treariient ang conflicts of interest that coulq slem from

Short-listed individuals will be required 1o completc 8 pre-appointment declaration of
ihterests for senior positions 1o identify possible conflicts of fniam‘st that may arise and



